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Seminar highlights

EPR and Workability Europe have teamed up again to offer their members a one-day Seminar on the theme of Ageing and Disability. The event will be of interest to rehabilitation service providers and employers of people with disabilities who are looking to acquire new insights into the phenomenon of “ageing workforce.” The aim is to deliver practical training on how to develop innovative solutions and practices for two sets of different target groups but with similar needs: ageing people developing vocational disabilities and disabled employees getting older. 
Key elements in the Programme include:
· Older workers – issues in job retention and recruitment

· Analysis of strategic options in service delivery
· Successful work integration approaches 
· Development of new services

· Opportunity for exchange and networking 
Introduction

The EU is facing unprecedented demographic changes that will have a major impact on the whole of society. Figures produced by the European Commission show that the number of older workers (aged 55 to 64) will increase by 24 million between 2005 and 2030 and that the number of people aged over 80 will rise from 18.8 million today to 34.7 million in 2030. Moreover, many countries are raising retirement ages which will lead directly to an increase in the numbers of people with health or disability problems in the workforce. Given the demographic development in most European countries we can expect an increasing demand for all kinds of rehabilitation and employment services in the near future: a challenge but at the same time an opportunity for the service provision sector. 

This activity is conceived as both a Training Seminar and as an awareness raising occasion. The Seminar will deal with the full range of needs of the target group and with the role that vocational rehabilitation can play in maintaining and increasing the employment of older workers. It is equally relevant for members of EPR and Workability Europe. The employment situation of older disabled people requires the reorganisation of the workplace in the final phases of the occupational career. 
· What are the specific needs of ageing workers? 
· What kind of services have to be developed in order to keep them in an efficient and healthy work environment? 
· How can new opportunities opening up for service providers be exploited? 
These are some of the crucial questions the Seminar will tackle. There will be ample opportunity for interactive discussion, sharing of experience with participants and conclusions.
Learning objectives

The Seminar will address the challenges for rehabilitation service providers and employers as a result of the ageing of the workforce. Balancing professional expertise with theoretical and practical approaches, the event allows participants to gain knowledge about:
· The main challenges that currently or in near future will arise for this group
· Why services for elderly people with disabilities are becoming a strategic priority for service providers and employers
· The type of services offered to older workers and specific methods, strategies and actions for this target group
· Practical examples of how service providers are tackling these challenges 

Trainer

Dr Richard Wynne, Director of the Work Research Centre in Dublin has worked as a researcher and policy influencer in the area of disability, employment and work for the past 10 yeas. He has expertise in workplace health systems, the management of diversity at work, job retention and recruitment for people with disabilities and approaches to the retention of older workers.  He is currently involved in projects concerned with employment guidance services for people with disabilities, modelling the factors influencing the employment prospects of people with disabilities and the promotion of mental health at work.
Seminar Programme

	09.30-10.00
	Registration

	10.00-10.15
	Welcome and introduction

	10.15-11.15
	Session 1 - Introduction to the context

	
	· The demographics of an ageing workforce

	
	· Older workers and disability

	
	· Labour market issues

	
	· European policy in the area

	
	· Questions and answers

	11.15-11.35
	Coffee break

	11.35-12.30
	Session 2 - Case studies of good practice

	
	· Good practice in employment guidance services

	
	· Good practice in rehabilitation services

	
	· Good practice at company level staff

	
	· Questions and answers

	12.30-14.00
	Lunch

	14.00-15.15
	Session 3 - Services for older workers

	
	Exercise - Definition of service elements

	
	· What services are available?

	
	· What services are missing?

	
	· Who provides these services?

	
	· Who funds these services?

	
	· Questions and answers

	15.15-15.30
	Coffee break

	15.30-16.30
	Session 4 - Strategies to develop services

	
	Exercise - Definition of strategies

	
	· What needs to happen to ensure that services are made available?

	
	· Questions and answers

	16.30-17.00
	Session 5 - Conclusions and the way forward

	
	· The individual

	
	· The labour market

	
	· Services for older workers

	
	· At European level ….

	17.00
	Close


For further information contact:
Martin Ohridski, EPR/WE Public Affairs Officer

Email martin.ohridski@epr.eu
Tel +32 2 235 6664

Fax +32 2 736 8622
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